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“The negligence of
a few could easily send
a ship to the bottom,
but if it has the whole-
hearted cooperation of |
allonboarditcanbe
safely brought to port.” |
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MESSAGE

| am pleased to know that the Central Vigilance Commission
is observing Vigilance Awareness Week on the theme “Probity
for Prosperity” from 26 October to 1 November 2026.

The theme “Probity for Prosperity” highlights the importance
of integrity and honesty in promoting good governance and
building a prosperous nation. Probity in public life strengthens
transparency and accountability in governance. Public servants
must discharge their duties with integrity and a strong sense of
responsibility. | am confident that the observance of Vigilance
Awareness Week will inspire public servants and citizens to
uphold the highest standards of ethical values and work together
towards building a corruption-free society.

| extend my greetings and warm wishes to the Central
Vigilance Commission. | extend my best wishes for the success

of “Vigilance Awareness Week 2026".
/J—‘F‘

(Droupadi Murmu)

New Delhi
16 October 2026
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['am pleased to know that the Central Vigilance Commission is observing the Vigilance

Awareness Week as a tribute to Bharat Ratna Sardar Vallabhbhai Patelji.

I am glad that this year. the event is being commemorated from 26" October 2026 to
1¥November 2026 on the theme, Te-IBT & '\‘:I'E!fa: Probity for Prosperity. The theme is apt. as
probity and integrity are the key to achieving our goal of Viksit Bharat (@ 2047. Ethical governance,

strong institutions, and integrity and probity in public life are vital to the progress of the Nation.

On this note, I am reminded of a Kural by the Great Tamil Poet Thiruvalluvar - @usei/afls

CorGavrdsith wsiramausir Bt Glusyh afsparuyss Glsrse. In this Kural, Thiruvalluvar

tells us that the king who governs by the law of the land is always blessed with prosperity.

Probity, integrity and adherence to the rule of law are the cornerstones of good governance.
When governance is guided by these values. it creates the conditions for peace, progress and
prosperity. Let us, therefore, strive to uphold these values in our public conduct and everyday lives.
and contribute to building a prosperous, harmonious and developed Bharat. I urge all the citizens to

actively partake in the events organized during the vigilance awareness week.

I am confident that this Vigilance Awareness Week will motivate the citizens to imbibe the

principles of ethics and integrity in their daily lives.

I extend my best wishes to all of you for the successful observance of Vigilance Awareness
Week.

Always in the service of the Motherland!

Q ‘ - YK—’/-\/
(C.P. Radhakrishnan)

New Delhi
October 23, 2026
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VIGILANCE AWARENESS WEEK (26t October to 1st November 2026)

Central Vigilance Commission observes Vigilance Awareness Week (VAW) every
year during the week in which the birth anniversary of Bharat Ratna Sardar Vallabhbhai
Patel falls as a means of spreading awareness among all citizens and stakeholders
regarding the adverse effects of corruption and the need to uphold integrity and probity.

This year, Vigilance Awareness Week is being observed from 26th October to 1st
November 2026 on the theme:

“uegfasT & wafy”
“Probity for Prosperity”’

The theme underscores the fact that ethical conduct and integrity are vital for the
social and economic progress of our country. Probity in public life, transparency-and
accountability are the pillars of public trust. All citizens, public servants and other
stakeholders must collectively endeavour to combat corrupt practices and commit
themselves to ethical values and honesty.

Over the years, the Commission has laid emphasis on preventive vigilance,
systemic improvements and capacity building as essential elements for strengthening
vigilance administration. To this end, a three-month preventive vigilance campaign is
being undertaken from 17thAugust to 16th"November 2026, focusing on the disposal
of pending complaints, timely implementation of pending cases, capacity-building
programmes, digital initiatives and contract management. These initiatives are aimed at
reducing opportunities for corruption, strengthening internal controls and promoting
transparency in the governance system.

The Commission solicits active participation of all citizens and public servants in
the efforts towards combating corruption and making integrity and accountability the
cornerstone of our institutions.

m \ ]

(Praveen Vashista) (A.S. R4djeev)
Vigilance Commissioner Central Vigilance Commissioner




Sit dTaTla g HETeT
Hemey ud yder fAcers

Shri Manobendra Ghoshal

CHAIRMAN AND MANAGING DIRECTOR
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Shri Amit Kumar Gupta, Irsme(2008)

CHIEF VIGILANCE OFFICER
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e SML. Bhanu Kumar

Director (Commercial)

MESSAGE

Integrity is the cornerstone of good governance, while probity serves as the bedrock
of sustainable prosperity. This year's Vigilance Awareness Week theme, “geafasT
?rﬂ'l{ri{l Probity for Prosperity,’ underscores the enduring importance of ethical
conduct, transparency and accountability in fostering sustainable growth and public
trust.

As a public sector enterprise delivering e-Commerce services, MSTC bears a
vital responsibility to uphold the highest standards of Fairness, impartiality and
transparency in its commercial operations. Technology-enabled platforms, robust
internal controls and continual process enhancement are instrumental in minimising
human discretion, ensuring a level playing field and reinforcing stakeholder
confidence. Every commercial decision must be guided by established procedures,
prudent risk management and accountability to safeguard organisational interests
and uphold the highest standards of probity.

As members of the MSTC family, we must collectively embed integrity in our
everyday actions and decisions. When probity underpins our processes, transparency
strengthens our relationships and accountability informs our conduct, we lay the
fFoundation For sustainable and inclusive prosperity.

| congratulate the Vigilance Department on the publication of the eighth edition of
MSTC's annual vigilance magazine, "Jaagrat,” which serves as a meaningful platform
for fostering ethical awareness and strengthening the ethos of good governance. |
extend my best wishes for the successful observance of Vigilance Awareness Week
and urge every employee to uphold integrity as an unwavering principle in the pursuit
of organisational excellence.

HaafrsT A Jgfe Fi 311

Place: New Delhi
October, 2026
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Shri Subrata Sarkar

Director (Finance)
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Probity means honesty, integrity,
fairess, and adherence to ethical
principles in personal and professional
life. Prosperity refers not only to
economic growth but also to the overall
well-being of society. The theme “Probity
for Prosperity” highlights the importance
of ethical conduct, transparency, and
accountability in building a developed,
inclusive, and corruption-free nation.
Therefore, probity must become an
essential part of governance, business,
and everyday life.

Probity: The Foundation of Good
Governance

Good governance depends on honesty,
transparency,  accountability,  and
fairness. Public g

officials entrusted ,ﬁ?
with public resources
must perform their
duties impartially and
in the larger interest
of society. Decisions =
should be based =
on merit, rules, and
public welfare rather
than personal gain

TRANSPARENCY

or favouritism.

Transparent  procedures, effective
audits, digital services, timely grievance
redressal, and strong vigilance

mechanisms can reduce opportunities
for corruption. At the same time, ethical
leadership is essential to create an
environment where integrity is rewarded
and misconduct is addressed fairly.

Probity as a Driver of Prosperity

Integrity and economic prosperity
are closely connected. Corruption
diverts resources meant for education,

A

ACCOUNTABILITY

Probity as a Driver of Prosperity

faMe wstafd VINOD PRAJAPATI

JU FTETIEE® | Deputy General Manager

healthcare, infrastructure, and welfare
programmes. It discourages investment,
increases the cost of doing business,
and prevents deserving people from
receiving opportunities.  Conversely,
a culture of probity promotes efficient
use of public funds, fair competition,
investor confidence, and sustainable
development. When institutions
function honestly, citizens have greater
confidence in government, businesses
operate on a level playing field, and the
benefits of growth can reach a wider
section of society. Thus, prosperity
achieved through ethical means is more
sustainable and equitable than growth
driven by dishonesty and exploitation.

FAIRNESS. CITIZEN PARTICIPATION.

O
$-3

Role of Citizens in Promoting Integrity
The responsibility of ensuring probity
does not rest solely with vigilance
departments or government officials.
Every citizen has a role to play. Refusing
to offer or accept bribes, following rules,
demanding proper receipts, reporting
suspected corruption through authorised
channels, and treating public resources
responsibly are practical steps towards
a corruption-free society. Educational
institutions and families must instil
values such as honesty, discipline,
fairness, and respect for the law in young

people. Organisations should establish
clear ethical standards and protect
individuals who report wrongdoing
in good faith. Technology can further
strengthen  transparency  through
digital payments, online applications,
electronic procurement, and traceable
administrative  processes. However,
technology must be supported by ethical
behaviour, effective oversight, and
appropriate safeguards.

Conclusion

“Probity for Prosperity” is more than
a slogan; it is a guiding principle for
national  development.  Economic
progress without integrity can create
inequality and weaken institutions,
whereas prosperity founded on honesty
and accountability benefits society. On
this occasion of Vigilance Awareness
Week, let us renew our commitment to
integrity in thought, word, and action.
Every honest decision, every refusal
to participate in corruption, and every
effort to uphold fairness contributes to a
stronger nation.

When probity
becomes a way

of life, prosperity
becomes a shared
achievement.
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The Foundation of True Wealth
— Probity for Prosperity

fdh3uT FHR TISTERY  KIRAN KUMAR CHODAVARAPU

e Jeud | Chief Manager

In today's rapidly evolving corporate
landscape, the pursuit of growth is
often viewed through the narrow lens of
financial margins and market expansion.
However, true, sustainable prosperity
is built on a much stronger foundation:
probity. Probity extends beyond mere
compliance with rules; it is the absolute
commitment to honesty, ethical conduct,
and transparency in every action we
take.

When an organization embraces probity,
it cultivates an environment of profound
trust. Trust is the currency that dictates
the strength of relationships with
stakeholders, clients, and colleagues. A
business that operates with unwavering
integrity naturally attracts loyal partners
and dedicated employees. People
want to invest their time, resources,
and careers in institutions that stand

firmly by their ethical commitments. This
trust translates directly into long-term
prosperity.

Conversely, short-term gains achieved
through compromised ethics often
lead to long-term ruin. The corporate
world is filled with cautionary tales of
organizations that prioritized immediate
profit over ethical practices, only
to face reputational damage, legal
consequences, and eventual collapse.
Wealth generated without integrity is
inherently fragile.

Probity also drives internal efficiency. In
a transparent workplace where ethical
standards are upheld, employees feel
valued and secure. This psychological
safety encourages innovation, open
communication, and proactive problem-
solving. When individuals know that

their organization operates fairly, their
morale increases, leading to higher
productivity and collaborative success.
Furthermore, ethical decision-making
streamlines operations by eliminating
the hidden costs of corruption, fraud, and
misallocation of resources.

As we navigate our daily responsibilities,
we must remember that every decision,
no matter how small, contributes to
the larger culture of our workplace. By
holding ourselves accountable and
championing transparency, we do more
than just protect our organization from
risk—we actively pave the way for its
thriving future. Probity is not a restriction
on our growth; it is the very catalyst
that ensures our prosperity is genuine,
resilient, and enduring.
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Probity for Prosperity

HT YBILA AT SATYA PRAKASH SHAW

9 JeEd | Chief Manager

As such, Probity & Prosperity, the two
words are inter-linked. As, last shloka
from Bhagavad Gita, Chapter 18, Verse
78 states :

T3 AN T T 1T el |
= fifdsrat yfagar Afasfasa 1 ve

This verse encapsulates the exact
relationship between moral integrity
(probity) and sustainable success
(prosperity). Prosperity (bhooti) cannot
exist permanently without a foundation
of moral probity - integrity (neeti).
When human effort (represented by
Arjun) aligns with divine righteousness
(represented by Lord Krishna), holistic
prosperity is achieved that is both ethical
and enduring.

Probity is the foundation of trust,
transparency and good governance. It
means conducting every activity with
integrity, fairness, accountability and
adherence to established principles. And,
in an economy where trust, transparency
and technology increasingly determine
the quality of transactions, MSTC
occupies a distinctive position.

The essence of “Probity for Prosperity”
is particularly relevant to MSTC. Probity
strengthens systems; strong systems
promote efficiency; efficiency creates
value; and responsible value creation
contributes to  organisational and
national prosperity.

MSTC has evolved into a technology-
driven organisation providing
e-commerce and transaction platforms
across diverse sectors. Through its

electronic auction and other digital
services, MSTC facilitates transparent
transactions and price discovery for
various categories of goods and services,
including scrap, surplus materials and
other assets. The very nature of such
operations makes transparency, fairness
and integrity fundamental to maintaining
stakeholder confidence. For MSTC,
probity has an even greater significance
because the organisation operates at
the intersection of public resources,
technology, commerce and multiple
stakeholders. Probity is therefore not
merely a vigilance principle; it is a

business imperative for sustainable
prosperity.
In an e-auction-driven  business

environment, every stage of the
process—from registration and
catalogue preparation to bidding, price
discovery, payment and delivery—must
operate within a robust framework of
transparency and accountability. A well-
designed system reduces discretion,
creates an audit trail and enables equal
opportunity to eligible participants.

Digital transformation provides
significant opportunities in this regard.
Automated  workflows,  electronic
approvals, system-generated  audit
trails, data analytics and exception
reporting can make transactions more
transparent and reduce the possibility of
unauthorised intervention. At the same
time, cybersecurity and protection of
confidential information are becoming
increasingly important components of
vigilance in a digital organisation. A
secure digital platform is an important

pillar of transparent governance.
Technology, when combined with strong
ethical practices, becomes a powerful
instrument of preventive vigilance.

For MSTC, preventive vigilance should
therefore extend beyond detecting
irregularities. It should focus on
continuously identifying vulnerabilities in
processes and systems and addressing
them proactively. Periodic review of
auction procedures, segregation of
duties, system-based approvals, access
controls, vendor due diligence, conflict-
of-interest safeguards and data analytics
can help minimise operational and
integrity risks.

As the foundational verses from the
Udyoga Parva of the Mahabharata
where great Mahatma Vidura explains
the mechanics of ethical prosperity to
King Dhritarashtra:

gAY gl St AfgaH)
T gHtsufaar g~ 7 gat i1 emifaqll

Means : Practice virtue (dharma) from
the very outset. For ultimate prosperity
is born out of righteousness; it is never
divorced from truth and ethical conduct.
Probity is equally important in
procurement and vendor management.
Objective eligibility criteria, transparent

tendering, proper evaluation,
documented  decision-making  and
effective contract monitoring  help

ensure that organisational resources are
utilised efficiently. Fairness to all eligible
participants strengthens competition,
improves value for money and protects
the credibility of the organisation.




Every employee has a role in
maintaining this culture of integrity. A
vigilance-conscious employee does
not merely comply with rules; he or
she also identifies unusual patterns,
questions unexplained deviations,
protects confidential information, avoids
conflicts of interest and reports genuine
concerns through appropriate channels.
Ethical conduct in routine decisions
can prevent significant risks from
developing into major irregularities.

MSTC's responsibility towards public
resources also extends to ensuring
that its processes contribute to
maximum value realisation. Efficient
disposal mechanisms, transparent
price discovery and wider participation
can help unlock value from assets that
might otherwise remain underutilised.
Thus, probity and business efficiency
are not competing objectives. Rather,
transparent processes can create
greater efficiency, better value and
stronger stakeholder confidence.

Chanakya Neeti also strongly supports

INAUGURAL
CEREMONY
2025

the idea that probity (integrity, honesty,
and uprightness) is the foundational
pillar of lasting prosperity. In his
teachings on governance, ethics, and
wealth (Arthashastra and Chanakya
Niti), Chanakya repeatedly emphasizes
that  wealth  acquired  through
unrighteous means is short-lived and
destructive, whereas ethical conduct
ensures sustainable success.

For Chanakya, prosperity is
not an isolated pursuit; it is a byproduct
of doing the right thing.

Q@& Tl o | e e e

e Hof A | Ieaq ol s

S |

saaw got fomer) s qet
I

g 1 I &, 99| & &1 7 &, 3|

31 &1 gt §, TS| AT BT g

sl R fasr | sfasra o1 9 §,

a1 faa &1 9 8, ggl <l Sal

— opifeed gRT I ATUTRIGH 1-6

Vigilance cannot be the responsibility
of the Vigilance Department alone. It

must become a shared organisational
responsibility involving management
and every employee. Integrity must be
embedded in our processes, technology,
decisions and everyday conduct.

Letus make probity a habit, transparency
a process and accountability a culture.
By protecting integrity in every
transaction and every decision, we
contribute not only to the prosperity of
MSTC but also to the larger objective
of building a transparent, efficient and
developed India. Probity serves as
a bridge between good governance
and national  prosperity.  When
integrity guides our actions and public
resources are utilised responsibly, we
do not merely prevent corruption—we
contribute directly to building a stronger,
more prosperous and developed India.

“Probity for Prosperity — Integrity in
Every Transaction, Transparency in
Every Decision.”

Jai Hind.
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PRIZE WINNING SLOGANS OF MSTC EMPLOYEES’ 2025

“ Stay alert, stay united, vigilance is our shared call
Guarding our nation, protecting one and all”
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Probity for Prosperity means achieving
lasting progress, success, and well-being
through honesty, integrity, fairness, and
ethical conduct. In simple words, we
should earn prosperity through the right
means, not through dishonest practices.
Probity means honesty, integrity,
transparency, fairness, and doing what
is morally and ethically right. Prosperity
means growth, wealth, happiness, good
health, opportunities, and an improved
quality of life.

Probity for prosperity in four areas

1. Personal life: Being truthful, keeping
promises, earning money honestly, and
treating others fairly lead to self-respect
and lasting relationships.

2. Family: Teaching children good
values, spending responsibly, and being
honest with family members create trust,
peace, and security.

3. Society and organizations: Preventing
corruption, following rules, providing
equal opportunities, and making
transparent decisions promote justice,
efficiency, and collective progress.

4. Nation: Honest public administration,
transparent  government  spending,
fair recruitment, corruption-free public
services, and responsible citizens help
national wealth reach the people who
need it.

Tools for  Prosperity:  Education,
Technology, Transparency, Honesty, and
Family Values

Prosperity is not merely the accumulation
of wealth; it is the overall development

of individuals, families, society, and the
nation. To achieve true and sustainable
prosperity, ~we need education,
technology, transparency, honesty, and
strong family values. These tools work
together to create a responsible, ethical,
and developed society.

1. Education — The Main Weapon for
Prosperity:

Educationisthe mostpowerfulinstrument
for achieving prosperity. It removes
ignorance, develops knowledge, creates
employment opportunities, and improves
living standards. An educated citizen
can distinguish between right and wrong
and contribute positively to society and
national development.

2. Technology - A Tool to Reduce
Corruption:

Technology plays a vital role in promoting
transparency and accountability. Digital
payments, online tenders, e-governance,
and electronic record-keeping reduce
unnecessary manual intervention and
opportunities for corruption. Technology
makes public services faster, more
accessible, and easier to monitor.

3. Transparency and Honesty — The
Foundation of Trust:

Transparency means openness in
decisions, transactions, and the use
of public resources. Honesty means
performing our duties sincerely without
cheating, bribery, or misuse of authority.
When individuals, organizations, and
governments follow these values, public
money is protected, resources are used
efficiently, and people develop trust
in institutions. Such trust creates an

environment for sustainable prosperity.

4, Parents and Children — The Beginning
of an Ethical Society:

Parents are the first teachers of
children. They must teach their
children the importance of honesty,
respect, discipline, compassion, and
responsibility towards family, society,
and the nation. Children learn more from
their parents’ actions than from their
words. When parents practise integrity
and encourage their children to help
others, respect public property, obey
laws, and reject corruption, they lay
the foundation for a responsible future
generation.

5. Family, Society, and Nation — A Shared
Responsibility:

Prosperity begins with an individual,
grows within a family, spreads through
society, and ultimately strengthens the
nation. Every citizen has a responsibility
to work honestly, respect others, protect
public resources, and contribute to
the common good. When education
develops  knowledge,  technology
improves  efficiency,  transparency
builds trust, and family values nurture
character, prosperity becomes inclusive
and sustainable.

Conclusion: Education provides
knowledge, technology provides tools,
transparency ensures accountability,
honesty builds trust, and parents nurture
good character. When all these elements
work together, probity becomes a way
of life and prosperity becomes a shared
achievement.
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Probity for Prosperity
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( "The time is always right to do what is right.” J

77

- Martin Luther King Jr.

When we hear the word prosperity,
we think of success, financial growth,
better opportunities and a good life.
But another question is important, how
do we achieve that prosperity? This is
where probity comes in.

Probity means honesty, fairness,
transparency and integrity in our
actions. In other words, it means doing
the right thing even when nobody is
watching. It is not just a principle to
be discussed:; it is a value that should
guide our everyday decisions.

| believe probity is reflected not only in
decisions but also in small choices we
make daily, maintaining transparency,
giving everyone a fair opportunity,
accepting our mistakes, avoiding undue
advantage and following the right
process even when a shortcut appears
easier. These choices may look small,
but together they shape our character
and the environment around us.

“Integrity is choosing courage over

66

Integrity is choosing courage
over comfort; choosing what is
right over what is fast,
easy, or popular.

— Brene Brown ’ ’

comfort; choosing what is right over
what is fast, easy, or popular.”— Brene
Brown

In professional life, we often face
pressure to complete work quickly.
Sometimes a shortcut may appear
convenient, while remaining silent
may seem easier. However, the way
we achieve a result is as important as
the result itself. A successful outcome
loses its value when it is achieved by
compromising fairess or trust.

Probity builds trust. When people know
that decisions are taken fairly, they
have confidence in the process. When
colleagues trust one another, teamwork
becomes stronger. When customers and
stakeholders believe that processes are
transparent, relationships become more
meaningful.

Technology has made our work faster
and more transparent. Digital records,
online transactions, e-auctions and
automated systems have strengthened
accountability. Yet technology can
only provide a framework. The final
safeguard is still the person using the
system. A system may tell us what is
permissible, but our conscience tells us
what is right.

That is why probity begins with self-
checking. Before taking an important
decision, we can ask ourselves, If this
decision becomes known to everyone
tomorrow, will | still be comfortable

It takes 20 years to

build a reputation
and five minutes
to ruin it.

\ — Warren Buffett

explaining it? This question can make
us pause and think before acting.

Prosperity achieved by compromising
values may provide temporary gains,
but it cannot create lasting respect.
When growth is built on honesty and
fairness, it becomes sustainable and
benefits individuals, organisations and
society.

Probity for Prosperity carries a powerful
message, prosperity should not be
viewed merely as the destination, the
values followed on the journey matter
equally.

Let us choose fairness over
favouritism, transparency over secrecy,
responsibility over convenience and
integrity over shortcuts. True prosperity
is not simply having more, it is achieving
success that we can be proud of.

Probity builds trust. Trust builds
strong institutions. Strong institutions
create lasting prosperity.




In public sector enterprises, financial
integrity is often assessed through
compliance reports, audit observations
and the timely fulfilment of statutory
obligations. Yet, the true measure of
sound financial governance lies not
merely in whether irregularities are
detected, but in whether systems are
designed to prevent them in the first
place.

For an organisation like MSTC
Limited, this distinction is significant.
Commercial operations require timely
decisions, efficient financial workflows
and responsible utilisation of resources.
These objectives must coexist with
transparency,  accountability  and
adherence to established procedures.
The real challenge is not to choose
between efficiency and compliance, but
to make them mutually reinforcing.

Financial management offers several
opportunities to put this principle into
practice. Accurate accounting, regular
reconciliation, proper verification of
supporting documents and timely
statutory filings create a reliable
foundation  for  decision-making.
Similarly, clearly defined responsibilities
and appropriate internal controls reduce
dependence on individual discretion
and help identify discrepancies before

Ethical Conduct,
and Transparency

Beyond Compliance: Building Prosperity Through
Preventive Financial Vigilance
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Jgu® | Manager

they develop into larger problems.

An effective control system, however,
should not become an obstacle to
legitimate  business.  Unnecessary
delays, repetitive procedures and
unresolved discrepancies can affect
operational efficiency and stakeholder
confidence. Processes must therefore
be periodically reviewed to eliminate
avoidable bottlenecks without
weakening essential safeguards. Digital
reporting, standardised workflows and
systematic monitoring can support
this balance by improving traceability,
consistency and the timely availability
of financial information.

Various payments illustrate  this
relationship particularly well. Prompt
disbursement, supported by proper
verification and authorisation,
strengthens  business relationships
while protecting the organisation
against errors and unauthorised
payments. Similarly, meaningful audit
compliance should extend beyond
responding to observations; it should
identify ~ underlying  weaknesses,
establish corrective measures and
prevent recurrence.

Accountability is the connecting
principle across these activities. Every

Honesty,

in Every Action

financial decision should have a clear
basis, appropriate approval and an
auditable record. Employees must
also feel responsible for questioning
unexplained deviations rather than
treating them as routine exceptions.
Such a culture makes vigilance a shared
professional  responsibility instead
of an activity confined to a particular
department.

The theme “Probity for Prosperity”
reminds us that ethical conduct
and economic performance are not
competing  priorities.  Preventive
controls protect resources, transparent
processes build confidence, and
disciplined execution improves the
quality of organisational decisions.
Together, these practices create lasting
institutional value.

Ultimately, prosperity is strengthened
not by controls that merely identify
mistakes after they occur, but by
people and processes that make errors,
irregularities and avoidable delays
less likely. For MSTC Limited, this is
the practical promise of preventive
vigilance: conducting business
efficiently while ensuring that integrity
remains non-negotiable.
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Vigilance is the ability to distinguish
between ethical and unethical conduct.
However, merely performing an ethical
act does not necessarily mean that it is
always right. This is where the role of
probity becomes important.

Probity requires us to analyse
situations with both intelligence and
integrity. It enables us to examine our
actions through the prism of ethical
principles and question the motives
and consequences behind them. Thus,
probity involves a deeper and more
conscious analysis of our thoughts,
choices and actions.

Probity also helps us maintain the same
ethical discipline behind closed doors
as we do in public. It is the consistency
of our conscience and conduct over
a period of time. Such consistency
ultimately proves the strength of our

Probity to Prosperity
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integrity, particularly when we are
confronted with wrongdoing or moral
dilemmas.

Although maintaining such discipline
can sometimes be painstaking and
demanding, But it contributes to
character building and creates the
foundation for long-term prosperity.
When our actions remain aligned with
our values, we experience greater inner
peace and reduce the stress and the
guilt associated with wrongdoing.

Performing each and every task in an
organisation with vigilance may initially
consume more time, but over a period
of time, it helps in establishing a good
precedent of ethical and responsible
conduct. It promotes appropriate work
practices, discourages the misuse of
loopholes, strengthens accountability,
and contributes to  sustainable

CUSTOMER GRIVENCE PROGRAM 2025

timited

prosperity.

In today’s scenario, where moonlighting
has become prevalent, probity helps
individuals align their professional
conduct with the interests, rules,
and regulations of the organisation.
It enables them to organise their
thoughts, recognise potential conflicts
of interest, and remain committed to
their professional responsibilities. Thus,
probity not only ensures compliance
with organisational norms but also
strengthens trust, integrity, and long-
term institutional credibility.

Thus,Vigilance enables us to identify
the ethical path, while probity gives us
the strength to consistently walk on it.
Over time, this integrity becomes the
foundation of both personal character
and sustainable prosperity.




Two organisations have the same
resources. One grows steadily while the
other struggles. The difference usually
lies not in money but in probity. The
word may sound heavy, as if it belongs
only to top management, but in reality
we all practise it, or ignore it, every day,
whatever our designation. It matters
most in government organisations,
where public money is involved.

Probity simply means integrity, honesty,
transparency and fairness in decisions.
We may feel we are all morally right,
so we surely follow it. But it is a little
more complex than that. Probity is not
only about avoiding wrong actions.
It is also about doing our duty fully,
even when the easier path looks safer.

Suppose the organisation is entitled to
a tax benefit but the rules are slightly
unclear. A natural thought is, “I won't
claim it. Nobody is likely to question
me for not claiming, whereas a wrong
claim may attract a penalty.” The intent
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is good: to protect the organisation.
But a rightful benefit left unclaimed is a
real loss, and it reduces profit directly.
The better approach is neither to claim
it casually nor to avoid it, but to study
the law, seek advice where needed,
document the decision and then act.

Or consider our comfort with the way we
have always worked. Better processes
and technology may be available,
but learning them takes effort, so we
postpone. Yet public resources deserve
our best effort. Modern systems reduce
errors, leave a clear record of every step
and make decisions easier to explain,
which is what probity asks of us.

Or take delegation. Many of us prefer
to do everything ourselves, believing
it keeps the work safe. But work that
passes through only one person has
no second check. Delegating with clear
responsibilityand properreviewbringsin
that check, develops our colleagues and
frees our time to improve the process.

In each case, the action looked correct
and even careful. Yet the organisation
paid a quiet price, and such small losses
add up. Probity asks us to look beyond
personal comfort and ask, “What serves
the organisation and the public interest
best?” Doing our duty diligently, with
honesty and transparency, is as much
a part of probity as refusing a bribe.
Small acts of probity, repeated daily,
are how prosperity is built. SOPs
and systems can help, but in the
end it is each person’s responsibility
to apply probity in its true spirit.

Go back to the two organisations. What
set them apart was a series of daily
choices: to resolve ambiguity instead
of avoiding it, to learn when it was
uncomfortable, and to delegate with
accountability. Prosperity built without
probity is fragile; probity makes it
lasting.
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The Roots Beneath Prosperity
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An organisation may show impressive
growth on paper, but what sustains
that growth when no one is watching?
Its true strength lies not merely
in its rules and systems, but in
the values its people uphold and
the choices they make every day.

Probity  begins  where external
supervision ends. Rules guide conduct
and vigilance ensures accountability,
but neither can govern every decision
a person makes. Ultimately, there
comes a moment when one must
choose between what is right and what
is convenient. That choice reveals
whether honesty is merely an obligation
or a value embraced from within.

We often take shortcuts because they
promise quicker results. A student may
rely solely on examination-oriented
notes to pass an exam, while another
begins preparing early, patiently
building a strong foundation. The first
may achieve the immediate goal,
but the second gains knowledge that
endures beyond the examination. The
same principle applies to professional

life: reaching the destination matters,
but the path chosen determines
the strength of what we build.

The consequences of abandoning
that path extend beyond financial
loss. When dishonesty is rewarded,
trust erodes. Worse, those who act
honestly may begin to question whether
their principles are worth upholding.
Gradually, what was once an exception
risks becoming the norm. An unfair
advantage gained by one person can
weaken the faith of many in the value
of doing what is right. The greatest
loss may not be what is taken, but the
trust that becomes difficult to restore.

An organisation, after all, is shaped
by the everyday choices of its people.
When employees remain truthful even
without supervision, trust becomes
part of the workplace culture. Vigilance
remains essential, but an organisation
cannot rely on monitoring alone; it also
needs people who hold themselves
accountable. The time and effort spent
building such a culture can instead
be directed towards innovation,

improvement and lasting  growth.
A truly prosperous organisation is
one where people are true to their
work. Prosperity is not simply a rise
in numbers or achievements; it is
growth sustained by fairness, trust
and collective responsibility. Like a
tree, an organisation may be admired
for its fruits, but its future depends
on the strength of roots that remain
unseen. Probity is one such root.

Yet this value cannot be sustained
through instructions alone. It must
be cultivated within each individual,
beginning with the courage to
be honest with oneself. We may
deceive others, but we cannot
entirely escape our own conscience.

Ultimately, the measure of probity is
not whether someone is watching, but
whether we choose what is right when
no one is. For prosperity built without
integrity may rise quickly, but only what
is rooted in it can truly endure.

PRIZE WINNING SLOGANS
OF MSTC EMPLOYEES’ 2025
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Probity for Prosperity
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Do gedd | Executive Assistant

Probity implies strong morals, honesty
and integrity, and is an essential
foundation for good governance
and sustainable development.
The absence of ethical conduct in
public and private spheres fosters
corruption and mistrust, leading to
lop-sided growth. Thus, probity is an
essential virtue for national progress.

Probity fosters public trust essential for
policy implementation. Probity supports
public interest, ensuring equitable

services. The eradication of the Licence-
Permit Raj in India enhanced efficiency.

Probity in financial management
reduces waste. The UN highlights
global illicit outflows costing billions
due to lack of probity. A system
rooted in  probity  encourages
fair competition and innovation.
Corruption-induced favouritism stifles
genuine innovation and enterprise.

Probity ~ensures a transparent
environment appealing to investors.
Countries like Singapore attract global
investments due to their strong probity
standards. Probity eliminates barriers
like corruption, boosting  growth.
Corruption in India has historically

INTEGRITY PLEDGE

MSTC Corporate Office & NRO

deterred potential economic growth.

Probity diminishes uncertainty for
businesses, aiding development. High
transaction costs due to corruption
hinder business efficiency.  With
probity, there’s an emphasis on
meritocracy, driving a knowledge-
based economy. Nepotism in corrupt
systems undermines the potential
of a dynamic knowledge economy.

Robust mechanisms for accountability,
transparency and strengthening ethics
are essential to improve probity.

MSTC Registered Office & ERO
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Probity for Prosperity
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Where honest hands and open hearts unite,
The seeds of trust grow strong in morning light.
Walk the straight path, though the climb be slow,

Every year, Vigilance Awareness Week
invites us to pause and ask a simple
question: are we building our institution
on the right foundation? Observed
across the country around the birth
anniversary of Sardar Vallabhbhai Patel,
the week reminds us that integrity is not
a ceremonial value but the bedrock of
progress.

Probity: The Root of Prosperity
Probity means honesty, uprightness
and strong moral principle in every
dealing. Prosperity is usually measured
in growth, revenue and reach, but these
are outcomes. Their origin is trust; the
customer who believes our promises,
the employee who believes in fair
treatment, and the citizen who believes
the system works for everyone. Trust
takes years to build and moments to
lose.

The Hidden Cost of Dishonesty

Corruption is often seen as a moral
failing alone, but it is also an economic
one. It acts as a tax on the honest and
a subsidy for the undeserving. It inflates
costs, delays decisions, rewards
influence over merit and drains public
confidence. Where integrity is the
norm, fewer resources go into checking,
correcting and recovering, and more go
into creating. In this sense, probity is

For where integrity leads, prosperity will grow.

o _—

not a constraint on efficiency. It is the
source of it.

Vigilance Is Everyone’s Duty
Vigilance is sometimes mistaken for the
work of a single department. In truth,
it is a shared responsibility. Every file
cleared on merit, every record kept
accurately, every refusal of an undue
favour and every concern raised in
good faith strengthens the institution.
Vigilance is not suspicion of colleagues.
It is care for the organisation and the
people it serves.

Leadership by Example

People follow what leaders do, not
what they say. When those at the helm
act fairly, accept accountability and
treat mistakes with candour, integrity
becomes a lived culture rather than
a slogan. Leaders must also ensure
that those who report wrongdoing are
protected, and that honest conduct
is recognised as visibly as high
performance.

The Individual Conscience

No rulebook can replace personal
conscience. Rules tell us what is
prohibited, but character tells us what
is right when no one is watching. Small
choices, repeated daily, shape who we
are and what our organisation becomes.

Our Resolve

True prosperity is not wealth
accumulated by any means, but wealth
earned fairly and shared responsibly. It
is built by people who value the path as
much as the destination.

This Vigilance Awareness Week, let
us renew our commitment to act with
honesty, speak up against wrongdoing,
uphold transparency and put the
public interest above personal gain.
Let us remember that a reputation for
integrity is the one asset that cannot be
borrowed, bought or rebuilt overnight.

After all, when probity leads, prosperity
follows.
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